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Section 9 - Chairman’s Statement regarding DC governance 
for the year ended 31 December 2019 

Introduction 

I, along with my fellow Trustees, are responsible for looking after the money you and other members have 

invested in our Scheme. 

The Scheme principally provides pension benefits which are calculated by reference to a member's service and 

salary.  However, a small proportion of the Scheme's assets provide benefits on a defined contribution basis.  

This means that benefits are provided from a policy, the value of which is determined by member contributions 

and investment performance.  In this Statement and the Appendix, we will use the term 'defined contribution 

elements' to collectively refer to these benefits. 

The Scheme's defined contribution elements consist of two policies that make up the George Wimpey Money 

Purchase Section of the Scheme (the "DC policies") and a number of additional voluntary contribution ("AVC") 

policies. The defined contribution elements of the Scheme are all legacy arrangements and no further 

contributions are being made.  

As no contributions have been made to the DC or AVC sections of the Scheme after 6 April 2015, there is no 

requirement for the Trustees to provide a default fund.  Furthermore, these arrangements make up less than 

0.3% of the Scheme's total assets (c.£5 million). Therefore, the Trustees have taken a proportionate approach 

when assessing these defined contribution elements.  

The charges and costs borne by members 

The charges for the Scheme's DC policies were in a range from 0.50% to 1.50% and the charges for the 

Scheme's AVC policies were in a range from 0.125% to 1.09% (see Schedule 1 of the Appendix for further 

details). 

Some funds in the AVC policies do not have explicit charges, in particular With Profits funds. These have not 

been accounted for in the range of charges above.  

Annual assessment of value for members 

With the help of our advisers, the Trustees have carried out an annual assessment of how the Scheme's 

defined contribution elements compare to other similar schemes and whether they provide value for members. 

The Trustees look at both the quality of these services as well as the costs and charges members pay.  The 

Trustees have concluded that in the year to 31 December 2019, the defined contribution elements in the 

Scheme gave below average value for members. 

The action being taken by the Trustees to improve value for members 

During the last year the Trustees have sought to improve the Scheme's value for members by starting a project 

to assign the DC policies to individual members and to consolidate the historic AVC policies to one provider, 

where possible.  As a result, the Trustees believe better value for members, including lower charges and better 

quality services, will be achieved.  

During 2020, the Trustees will continue to improve the Scheme's value for members by completing the 

assignment of the DC policies to individual members (eventually winding up the George Wimpey Money 

Purchase Section) and finalising the consolidation of the historic AVC policies to one provider, where possible.  
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Financial transactions were carried out promptly and efficiently 

The Trustees monitored the performance of the Scheme's administration against the agreed service levels. 

There were no issues with the Scheme's day to day administration in the last year.  Over the Scheme year, 

some of the historic AVC policies were transferred to a new policy with Legal & General. Affected members 

were informed of the changes and there were no issues with the transitions.  

How the Trustees have kept their knowledge of pension matters up-to-date 

The Trustees undertook regular training throughout the year to help maintain their knowledge of pension 

matters. In particular, the Trustees receive ad hoc training during meetings that may cover topical DC issues.  

The Appendix goes into more detail about how we have managed the Scheme in the last year.  If you have any 

questions on its contents, please contact the Scheme Administrator (Taylor Wimpey Scheme Administrator, 

Hymans Robertson, 20 Waterloo Street, Glasgow, G2 6DB. T: 0141 566 7578, e-mail: 

taylorwimpey@hymans.co.uk). 

Signed on behalf of the Trustees by:  

A L Edgeworth 

Chairman of the Trustees of the Taylor Wimpey Pension Scheme 

Date: 

  

For the record 

This Annual Statement regarding governance has been prepared in accordance with:  

Regulation 23 of the Occupational Pension Schemes (Scheme Administration) Regulations 1996 (SI 

1996/1715) as amended by the Occupational Pension Schemes (Charges and Governance) Regulations 

2015 (SI 2015/879); and  

The Occupational Pension Schemes (Administration and Disclosure) (Amendment) Regulations 2018 (SI 

2018/233).  
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Appendix to the annual statement by the Chair of the Trustees 
for the year to 31 December 2019 

Section 1:  Introduction 

The Scheme's defined contribution elements consist of two policies that make up the George Wimpey Money 

Purchase Section of the Scheme (the "DC policies") and a number of additional voluntary contribution ("AVC") 

policies. The benefits are held with the following providers: 

DC Policies 

 Utmost Life and Pensions (previously held with Equitable Life) 

 Aviva  

The DC policies do not have a default arrangement because no contributions have been made to them since 6 

April 2015. Consequently, we have not appended the Scheme's Statement of Investment Principles but details 

of the funds that members were invested in over the year are outlined below: 

 Aviva Pension Cash Fund 

 Aviva Pension Managed Fund 

 Aviva Pre-retirement Fixed Interest Fund 

 Equitable Life With Profits Fund 

 Equitable Life Money Fund  

AVC Policies  

 Utmost Life and Pensions (previously held with Equitable Life) 

 Aviva  

 Prudential Assurance Company Limited (Prudential) 

 Legal and General Investment Management (L&G) 

 Standard Life Assurance Company (Standard Life) 

 Clerical Medical Investment Group Limited (Clerical Medical) 

 Zurich Assurance Limited (Zurich)  

There is no default arrangement for the AVC arrangements.  Details of the funds available are outlined in 

Schedule 1 to this Appendix. 

In December 2019, the unit-linked AVCs held with Equitable Life and L&G were transitioned to a new AVC 

policy held with L&G – the Trustees chosen AVC consolidation provider. As at 31 December 2019, there were 

no longer any unit-linked AVCs held with Equitable Life or in the legacy L&G policy.  
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Section 1:  Introduction (continued) 

 

On 1 January 2020, the AVC With Profits funds and the DC With Profits and unit-linked funds held with 

Equitable Life were transitioned to Utmost Life and Pensions as part of the sale of Equitable Life to Utmost Life. 

Following the transition, the unit-linked funds invested with Equitable Life were switched into similar unit-linked 

funds with Utmost. The With-Profits funds invested with Equitable Life were switched into the Secure Cash 

Fund.  

During Q1 2020, the unit-linked AVCs held with Clerical Medical, Prudential, Aviva and Standard Life together 

with the Zurich With Profits AVCs were also transitioned into the new AVC policy held with L&G. At the time of 

writing this Statement, there are no longer any AVC policies held with Clerical Medical, Aviva or Zurich.  

The Trustees agreed to meet the transition costs incurred by members from these transitions out of Scheme 

assets to ensure that members were not adversely impacted.  
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Section 2: Charges and transaction costs for the defined contribution elements 

Members bear the full costs of the investment and transaction charges for the DC and AVC policies. However, 

any transition costs relating to the consolidation of the AVC policies to L&G will be met by the Scheme.  

The presentation of the charges and transaction costs, together with the projections of the impact of charges 

and costs, have taken into account the statutory guidance issued by the Department for Work and Pensions in 

September 2018. The Trustees have not deviated from the statutory guidance when preparing this Chair’s 

Statement. 

Charges  

The charges quoted in this statement are the funds' Total Expense Ratios ("TERs"). The TER consists of a 

fund's Annual Management Charge ("AMC") and Operating Costs and Expenses ("OCE"). OCEs include, for 

example, the fund's custodian costs. While the AMC is usually fixed, the OCE, and hence the TER, can vary 

slightly from day to day. 

The Scheme is not a qualifying scheme for automatic-enrolment purposes and so is not subject to the charge 

cap.  The Trustees note that some of the funds in which members are invested have charges that are higher 

than 0.75% p.a. and this is a contributory factor in the Trustees’ intention to assign the DC policies to individual 

members and consolidate the AVC policies.    

Transaction costs 

The funds' transaction costs are in addition to the funds' TERs and can arise when: 

 The fund manager buys or sells part of a fund's portfolio of assets; or 

 The platform provider or fund manager buys or sells units in an underlying fund. 

Transaction costs vary from day to day depending on where each fund is invested and stock market conditions 

at the time. Transaction costs can include: custodian fees on trades, stockbroker commissions and stamp duty 

(or other withholding taxes).  

Transaction costs are taken into account when the funds' unit prices are calculated. This means that transaction 

costs are not readily visible, but these costs will be reflected in a fund's investment performance. 

The FCA requires fund managers and providers to calculate transaction costs using the "slippage method", 

which compares the value of assets immediately before and after a transaction has taken place. This can give 

rise to negative transaction costs where favourable stock market movements during a transaction offset the rest 

of the trading costs (such as stockbroker commission).  

DC Policies  

Charges  

Over the year to 31 December 2019, the Scheme had two separate polices with Equitable Life (now Utmost Life 

and Pensions) and Aviva. Members were invested in five different funds under these policies, including 

Equitable Life's With Profits fund.  

The charges for these funds were in a range from 0.50% to 1.50% of the amount invested or, put another way, 

in a range from £5.00 to £15.00 per £1,000 invested. The Trustees have been unable to obtain the charges for 

the Equitable Life and Aviva funds over the full Scheme year but will continue to request this information  

Further details are set out in Schedule 1a.  

No contributions were paid into these policies over the year and so there were no contribution related charges.  

The table in Schedule 1a gives the charges for each fund members are invested in. 
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Section 2: Charges and transaction costs for the defined contribution elements (continued) 

 

Transaction costs  

The Trustees have requested transaction cost information from Utmost Life and Pensions and Aviva, but note 

they have only received the requested cost and charges up to 30 September 2019 from both providers. The 

Trustees note the Regulator’s requirements and have therefore instructed Hymans Robertson to continue to follow 

up with the providers on a regular basis on their behalf in order to obtain this information.  

The table in Schedule 1a shows the transaction costs for each of the funds in the DC policies.   

Additional Voluntary Contributions ("AVCs") 

There are a number of members within the Scheme who have legacy AVC policies. The Scheme's AVCs are 

provided by the following investment managers:  

 Utmost Life and Pensions (previously held with Equitable Life) 

 Aviva  

 Prudential Assurance Company Limited (Prudential) 

 Legal and General Investment Management (L&G) 

 Standard Life Assurance Company (Standard Life) 

 Clerical Medical Investment Group Limited (Clerical Medical) 

 Zurich Assurance Limited (Zurich)  

Contributions are no longer being paid into these AVC policies.  

Charges  

During the Scheme year the charges for the historic funds in the AVC policies were in a range from 0.125% to 

1.09% of the amount invested or, put another way, in a range from £1.25 to £10.90 per £1,000 invested. The 

providers have not been able to provide full details of the charges that applied over the year, but the Trustees 

note the Regulator’s requirements and will therefore continue to request this information.  

There were no contribution related charges as no contributions have been paid into the funds over the year.   

The table in Schedule 1b gives the charges for each of the funds within the AVC policies.  

Transaction costs  

The Trustees have requested transaction costs from the AVC providers but have not yet received full information. 

The Trustees note that there is difficulty across the pensions industry obtaining transaction cost information, 

particularly for With Profits funds.  The Trustees note the Regulator’s requirements and therefore have instructed 

Hymans Robertson to continue to follow up with the providers on a regular basis on their behalf in order to obtain 

this information. 

The table in Schedule 1b gives the transaction costs for each AVC fund.  

With Profits 

Over the Scheme year, some members were invested in With Profits Funds with Equitable Life, Prudential, 

Zurich and Standard Life. The charges and transaction costs for With Profits Funds are deducted from the 

overall fund before bonus rates are set for all policyholders. As a result, it is difficult to assess the Value for 

Members of With Profits Funds because: 

 Investment returns, charges and costs are pooled across all policyholders; and  

 Each member will have a different perception of the value of the guarantees.  
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Section 2: Charges and transaction costs for the defined contribution elements (continued) 

 

Missing information 

Despite requesting information on a number of occasions, the Trustees have been unable to obtain certain 

information from some of the providers as follows: 

 Up to date fund charges, performance and information for all the funds within the DC policies held with 

Equitable Life;  

 Up to date fund charges, performance and information for all the funds in the AVC policies held with 

Equitable Life; 

 Up to date transaction costs information for the AVC and DC policies held with Aviva; 

 Up to date transaction costs information for one of the Clerical Medical AVC funds; 

 Fund performance, charges and transaction costs for the AVC funds held with Zurich;  

 Transaction costs for the AVC fund held with Legal & General; 

 Up to date transaction cost information for the AVC policies held with Prudential; and 

 Up to date illustrations for the most popular AVC funds from Equitable Life and Aviva.  

The Trustees are taking the following steps to obtain the missing information for the future: 

 The Trustees requested the missing information from the providers and shall continue to follow up with 

providers on a regular basis; 

 The Trustees are monitoring the provider's progress on implementing the FCA rules on transaction cost 

disclosure which came into force on 3 January 2018; and  

 The Trustees are aware that these issues currently affect many pension schemes but are slowly being 

resolved by providers. As a result, the amount of comparative information available should improve over 

the next few years.  

Impact of costs and charges  
The Trustees have asked the Scheme's DC and AVC providers to illustrate the impact over time of the costs and 

charges borne by members. Illustrations were requested from all providers but have only been provided by Utmost 

Life and Pensions and Aviva. These illustrations cover the most popular DC and AVC funds which are set out in 

Schedule 2.  

The tables in Schedule 2 to this Appendix show these figures for the DC funds and some of the most popular 

AVC funds with differing levels of investment risk, together with a note of the assumptions used in calculating 

these illustrations. These illustrations show projected fund values in today’s money before and after costs and 

charges for a typical member at various stages up to retirement.  

As an example, for a member who invested in the Aviva Managed Fund for one year with a starting pot of £0, the 

level of charges and costs seen after 20 years would reduce their projected pot value at retirement in today’s 

money from £28,400 to £26,500.  

Please note: These illustrated values are not guaranteed and may not prove to be a good indication of how your 

own savings might grow.  
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Section 3: Value for Members 

Each year the Trustees carry out an assessment of whether the charges and transaction costs which are borne 

in full or in part by members, represent good value for members.  

The Trustees' definition of 'value for members', in line with the Pensions Regulator's ("TPR") guidance, is one in 

which the defined contribution elements in the Scheme provide good value to members, when compared with 

other options available in the market. 

Value is not simply about low cost – the Trustees also consider the quality of the services which members pay 

for. With the help of their advisers, the Trustees have compared the charges and costs as well as the quality of 

the services (including, but not limited to suitability of investment, options and investment governance) against 

other similar schemes. 

Value for Members rating: Below Average  

"Below Average" corresponds to providing similar services at a higher cost for similar quality compared with 

other typical options or similar schemes.  

Given that members only pay for investment management services, the Value for Members assessment is 

based on investment charges and transaction costs. 

The Trustees believe that the overall Value for Members assessment of the Scheme for the year ending 31 

December 2019 was "Below Average" due to higher investment charges on the majority of funds and some 

funds performing below their benchmarks.   

The Scheme's defined contribution elements are all legacy arrangements which no longer receive ongoing 

contributions. Furthermore, these arrangements make up c.0.2% of the Scheme's total assets.  Therefore, the 

Trustees have taken a proportionate approach when assessing these benefits.   In particular, the Trustees have 

considered only the investment aspects of the defined contribution elements on this occasion.  Other aspects, 

such as communications, administration, etc were deemed immaterial as these policies represent only a very 

small element of the overall Scheme. 

DC Policies  

The George Wimpey Money Purchase Section consists of two policies held with Utmost Life and Pensions 

(previously held with Equitable Life) and Aviva. These policies are legacy arrangements into which contributions 

are no longer being paid. The charges for the funds in which members are invested range from 0.50% to 1.50% 

p.a. The Trustees note that, although the Scheme is not a qualifying scheme for auto-enrolment purposes and is 

therefore not subject to the charge cap, some of the charges on the funds are higher than 0.75%. The providers 

have not been able to provide full details of all the charges and transaction costs that applied over the year, but 

the Trustees will continue to request this information (see Schedule 1a for further details). 

Over the Scheme year to 31 December 2019, some of funds have performed below their benchmarks. The 

Trustees will continue to monitor performance over the next Scheme year where relevant.  
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Section 3: Value for Members (continued) 

AVC Policies  

The Scheme also holds a number of historic AVC policies for members within the Scheme. These funds are 

also historic arrangements into which contributions are no longer being paid. The charges for the AVC funds 

range from 0.125% to 1.09% p.a. The Trustees note that some of these charges are also over the charge cap 

for auto-enrolment, although this is not actually applicable to the arrangement. The providers have not been 

able to provide full details of all the charges and transaction costs that applied over the year, but the Trustees 

will continue to request this information (see Schedule 1b for further details). 

Performance for the funds in the AVC policies has been mixed over the longer-term (three and five year 

periods). Although some of the funds have performed well and above their benchmarks, others have fallen 

behind their benchmarks.  

Further information on the AVCs held by the Scheme is detailed on page 6 of this Appendix.   

Information on the With Profits funds held by the Scheme are detailed on pages 6 and 7 of this Appendix.  



 

 The Taylor Wimpey Pension Scheme 

 

 63
  

 

 

Section 4: Processing financial transactions and administration 

Following a review in 2016, the Trustees appointed Hymans Robertson in April 2017 to carry out the 

administration of the DC policies and AVCs alongside the administration of the final salary benefits in the 

Scheme. The Trustees monitored core financial transactions during the year including payments of benefits 

(including retirements and outward transfers of funds). Hymans Robertson are not aware of any inward transfers 

of funds, investment of contributions or switches between investment contributions over the year.  

The Trustees have a service level agreement in place with Hymans Robertson which covers: 

 Provision of retirement pack and quotation of benefits - within 7 working days; 

 Payments of benefits - within 7 working days; 

 Responding to members enquiries - within 5 working days; and 

 Provision of statements upon request - within 7 working days.  

Hymans Robertson aim to ensure that above 95% of all these processes are completed within these service levels 

in respect of the timeliness and accuracy of core financial transactions. Over the year service levels were met in 

relation to the payment of benefits and therefore the Trustees are satisfied that the Scheme processed core 

financial transactions in an accurate and timely manner. 

The Trustees understand that Hymans Robertson monitors its performance against these service levels by:  

 Monitoring compliance with ISO 27001; 

 Maintaining accreditation with the Pensions Administration Standards Association ("PASA"); 

 Monitoring daily workflow items. This includes the establishment of a shared mailbox that is reviewed on 

at least a daily basis, the logging of work items and post into a workflow management system, a peer 

review system for all items of work completed, dual authorisation for all payments out of the Scheme 

and the daily monitoring of the Scheme bank account; 

 Regular internal audits of administration procedures; and 

 Reviewing the level, causes and resolution of complaints.  

The Trustees monitored core financial transactions and agreed service levels during the year by: 

 Receiving quarterly reports from Hymans Robertson on the processing of financial transactions and 

other administration processes against the agreed service levels; 

 Receiving reports from the Scheme's Auditor; and 

 Considering member feedback (where given) including any complaints. 

Overall, the Trustees are satisfied that during the year: 

 Core financial transactions were processed accurately, promptly and efficiently; and  

 The wider administration of the Scheme achieved the agreed service standards. 
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Section 4: Processing financial transactions and administration (continued) 

 

The Trustees are satisfied that no issues arose during the Scheme year in respect of core financial transactions 

and will continue to ensure that transactions are monitored going forward.  

 

Additionally, there were no issues with the transition of the legacy AVC arrangements to the new AVC policy 

with Legal & General.  

 

Security of assets  

The situation regarding the security of where pension contributions are invested is complex. It can vary from 

scheme to scheme and from fund to fund. To date there have only been a few instances where members of 

schemes such as ours have seen their benefits reduced as a result of financial failure of a provider or fund 

manager. 

 

The Trustees have reviewed the structure of the funds used within DC and AVC policies. The Trustees believe 

that the current structures are appropriate for members when compared to other possible structures. 
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Section 5:  Trustees knowledge and understanding 

The Trustees' current practices to maintain and develop their level of knowledge and understanding of matters 

relating to the Scheme (in accordance with sections 247 and 248 of the Pensions Act 2004) and to ensure they 

are able to properly exercise their functions are:  

 The Trustees have an induction process in place for newly appointed Trustees. 

o Each new Trustee is provided with a copy of the Scheme's Trust Deed and Rules, the current 

Statement of Investment Principles, the Scheme's most recent Report and Accounts, key 

funding documents and the Trustees’ conflicts policy. New Trustees are expected to familiarise 

themselves with these documents as soon as possible. 

o Newly appointed Trustees are expected to complete the Pensions Regulator's "Trustee Toolkit" 

within a reasonable period of time after becoming a Trustee Director and they are encouraged 

to attend a Trustee Training Day hosted by our legal advisers, CMS Cameron McKenna 

Nabarro Olswang (“CMS”). 

 Trustees are expected to have a working knowledge and understanding of the Scheme's Trust Deed 

and Rules and the Statement of Investment Principles as well as the investment concepts relevant to 

the Scheme, in order to properly exercise their functions as Trustees. 

o Each Trustee has access to a copy of the Scheme’s Trust Deed and Rules, the current 

Statement of Investment Principles and other governing documentation via the Scheme's 

electronic board papers solution. The Trustees must familiarise themselves with these in order 

to ensure that they have a sufficient working knowledge of their application to the Scheme. 

Where changes are made, each Trustee is made aware of those changes and the changes are 

explained to them at a meeting of the Trustees with the opportunity for the Trustees to ask 

questions and raise queries. 

o Whilst most of the Scheme documentation is available electronically, all Trustees are able to 

request copies of any Scheme documentation from the Secretary to the Trustees and are able 

to raise queries at any time regarding the Scheme’s governing documentation with the 

Secretary to the Trustee and the Trustees' legal advisers. 

o The Trustees are encouraged to request additional information and/or training on the Scheme's 

Trust Deed and Rules, Statement of Investment Principles and other documentation at any 

time. 
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Section 5:  Trustees knowledge and understanding (continued) 

During the year the Trustees undertook a trustee effectiveness survey with assistance from the Scheme's 

actuarial adviser.  The survey evaluated the Trustees' views on a range of topics to evaluate the effectiveness 

of the Trustee board as a whole, including the knowledge and understanding of the Trustees. The collated 

results were reviewed at the Trustees' November board meeting and showed a high governance score based 

on the responses received.   

The Trustees have appointed suitably qualified and experienced actuaries, legal advisers, investment 

consultants and benefit consultants to provide advice on the operation of the Scheme in accordance with its 

Trust Deed and Rules, legislation and regulatory guidance. The Trustees regularly review the effectiveness of 

their advisers and also periodically review the appointment of its advisers. For example, the Scheme 

administrators and the Company Pension Team were each required to complete an adviser review during the 

Scheme year.  

The Trustees appointed Hymans Robertson as the Scheme administrators with effect from 1 April 2017. The 

Trustees appointed Hymans Robertson as their DC governance adviser during 2018 to advise on the project to 

review the DC and AVC polices as well as to complete the annual Value for Members assessment and Chair's 

Statement.  

As a result of these reviews, the Trustees are satisfied that during the last year they have: 

a) Taken effective steps to maintain and develop their knowledge and understanding; and 

b) Ensured they received suitable advice during the year. 

The Trustees are satisfied that the combination of their knowledge and understanding together with access to 

suitable advice enabled them to properly exercise their duties during period covered by this Statement. 
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Section 6:  Action plan 

During the last year the Trustees progressed assigning the DC policies to individual members and consolidating 

the Scheme’s AVC policies to one provider where possible, to improve value for money.  

During 2020, the Trustees intend to carry out the following: 

 Improve Value for Members by finalising the consolidation of the Scheme's unit-linked and Zurich With 

Profits AVC policies to Legal & General (including those now held with Utmost Life and Pensions);   

 Assign the DC policies (currently held with Aviva and Utmost Life and Pensions) to individual members 

via a section 32 trustee buy-out policy.  On completion of the buy-out there will be no further benefits 

remaining in the George Wimpey Money Purchase Section of the Scheme; and 

 Arrange for the publication of this Statement in a publicly searchable location on the internet with a note 

of this location in the annual newsletter.  
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Notes 

1 ISIN = the International Securities Identification Number unique to each fund. Note, Equitable Life do not use ISIN codes, so the funds Citicodes are shown 

instead. 

2 Charge = the funds' Total Expense Ratio ("TER"), which includes the funds' Annual Management Charge ("AMC") and Operating Costs and Expenses. 

3 Some charges are not available, primarily for With Profits Funds. The charges for these funds are not disclosed, but are subject the limits set in the Court 

"Scheme of Demutualisation". It should be noted that the implicit charges for the With Profits Fund cover the cost of guarantees and reserving as well as 

investment management and administration. The Prudential Deposit Fund does not have an implicit charge.   

4 A mono-charging structure applies to the member invested in Clerical Medical. The charge is 0.50% in total.   

5 Some of the transaction costs provided by Aviva do not include the transaction costs for all underlying funds as Aviva were unable to obtain this information. 

Aviva have been unable to provide transaction costs for some of the funds as they have been unable to obtain transaction costs for any of the underlying funds.  

 

6 Members with AVCs invested with Standard Life benefit from a discount of 0.175%-0.375%, which is deducted from the TERs of the funds they are invested 

in (excluded any With Profits funds).  
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Notes on illustrations  

The following assumptions have been used in the above illustrations: 

Equitable Life 

 The starting pot size is assumed to be £1,000 for each fund for a Male age 50. 

 Inflation is assumed to be 2.5% p.a. 

  The projected growth rate for the With Profits fund is 3.5% pa, the Managed, Pelican and Far Eastern funds is 4.5% p.a. and the Money fund is 

0.75% p.a. 

 The Scheme has a guaranteed roll-up rate of 3.5% p.a. for the With-Profits fund. 

 Projected pension pot values are shown in today’s terms and do not need to be reduced further for the effect of future inflation.  

Aviva 

 The starting pot sizes for Pre-retirement Fixed Interest Fund, Cash Fund and Managed Fund are assumed to be £0.  

 Contributions of £100 are assumed to be paid monthly, increasing annually in line with inflation.  

 Inflation is assumed to be 2.5% p.a.  

 The rate of increase in costs and charges is 0% p.a. 

 The projected nominal growth rates are 2.5% p.a. for the Pre-retirement Fixed Interest fund, 1.5% for the Cash fund and 4.3% p.a. for the Managed 

fund. 

 The figures illustrate the pension pot value in today’s money which means they take inflation into account.  
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Notes on illustrations (continued) 

Please also note that the illustrations: 

 are estimates using assumed rates of future investment returns and inflation which may not be borne out in practice; 

 use assumptions that may differ in the future to reflect changes in regulatory requirements or investment conditions; 

 will be affected by future, and as yet unknown, changes to the Scheme’s investment options; 

 are not guaranteed; 

 depend upon how far members are from retirement and if the funds used change over time; and 

 may not prove to be a good indication of how your own savings might grow. 

 

 

 

 




