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Welcome

Although I am loathe to start the newsletter 

by talking about Brexit, you will no doubt be 

aware of the potential impact that the ongoing 

uncertainty is having on the housing industry. 

I am therefore pleased to report that the 

Company continues to publish strong 

financial results as demonstrated in its latest 

report for the 2018 financial year (available 

at www.taylorwimpey.co.uk/corporate/

investor-relations/reporting-centre/2018). 

As you will appreciate, having a strong 

Company to support the Scheme is a key 

priority for the trustees. We continue to have 

a very good relationship with the Company 

and receive regular updates from the new 

Group Finance Director, Chris Carney, 

who took up his role in April 2018. 

In our last newsletter I was able to report 

that the Scheme had become fully-funded 

in April 2018 following a top-up payment from 

the Company of £23 million. As part of the 

funding agreement reached with the Company, 

contributions to the Scheme are suspended 

when the funding level reaches 100%. 

As a result of the top-up payment, Company 

contributions to the Scheme were suspended 

from April 2018 and remained suspended for 

the rest of the year. However, in line with lots 

of other schemes and due to changes 

in financial conditions and market volatility 

at the end of 2018, the funding update 

at 31 December estimated that the funding 

level had fallen to 93.9% with a deficit 

of £144 million. 

As a result, Company contributions 

of £40 million per annum restarted 

in January 2019 and will remain in place 

until the funding level reaches 100% again. 

Further details on this are available on page 8. 

Whilst this is disappointing, the trustees 

remain confident in the Scheme’s investment 

strategy which is well diversified and 

protected against key risks such as changes 

to inflation and interest rates (further details 

are on page 10). 

It seems that the advance of technology 

continues at speed and it is no different 

for the Scheme. I am pleased to report 

that for the first time we are able to publish 

Welcome to this year’s 
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individual transfer values online for 

a significant proportion of our deferred 

members. If you are a deferred member 

of the Scheme can I encourage you to log 

in to the secure area of the Scheme website 

(www.taylorwimpeypensions.co.uk) where 

you will be able to see an indicative transfer 

value alongside your pension benefits. Further 

details on how to access the member 

website can be found on page 7. 

In September 2018 

the trustee board 

said goodbye to 

Steve Balmont, 

who was an 

independent trustee 

of the Scheme. 

Steve had been a 

trustee of the Scheme 

since its inception in 2013 and before that a 

trustee of the George Wimpey scheme since 

2001. I would like to take this opportunity to 

thank Steve for his long service and 

commitment to the Scheme and for his wise 

counsel over many years. Steve has been 

replaced by Venetia Trayhurn, also from Law 

Debenture, who was previously a qualified 

pensions solicitor before becoming an 

independent trustee. You can find out more 

about Venetia in her own words on page 4.

Lastly, I wanted to give you advance 

warning of a new option that the Company 

is proposing to make available to certain 

pensioners during the Autumn. The option 

is known as a Pension Increase Exchange 

and involves you exchanging some of your 

current pension that increases over time for 

a higher, flat-rate pension i.e. without future 

increases. This is an optional exercise and 

you are under no obligation to engage with 

or accept this new option. 

However, the Company and trustees feel that 

the option might be of interest to some of you 

and therefore if you are eligible (essentially 

members with sufficient increasing pension 

earned before 6 April 1997), you will receive 

further communications in due course 

explaining in detail how this will work. 

Clearly, giving up some of your future 

pension increases would need very 

careful consideration. To help you make 

an informed choice, the Company has 

agreed to pay for independent financial 

advice to assist members with the decision. 

The trustees have been involved in the 

process since the beginning including 

the selection of the independent 

financial adviser. 

I do hope you enjoy reading this edition 

of intouch. As always, if you have any 

comments or suggestions for future 

editions then please do get in touch 

with us.

Anna Edgeworth

Chairman of the trustees
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In August 2018 we welcomed 
Jessica Cochrane to the Taylor 
Wimpey pensions team. 

Jessica has recently 

graduated from Nottingham 

Trent University with 

a first-class degree 

in Marketing and has joined 

the team as our Pensions 

& Benefits Administrator. 

Jessica also has a keen interest 

in design and communications and 

has already been putting her skills to good 

use. In her spare time Jessica is the secretary 

for a local squash club which involves 

everything from arranging squash matches 

to administering membership records. As well 

as Jessica, the in-house pensions team 

includes Nathan Gunn (Pensions Manager 

and Scheme Secretary) and Sharon Scrivener 

(Pension Admin Manager) and continues 

to be overseen by Anthony Moriarty (Head 

of Reward and Pensions). 

Keeping you  with... 
your pension team

intouch

In Venetia’s 
own words:

“Prior to joining Law 
Debenture as a professional 
trustee in 2016, I worked as 

a solicitor for 10 years, advising 
large workplace pension schemes  

 like our own for an international law 
firm based in London. I then joined the 
Financial Ombudsman Service which 
is a public body set up to resolve complaints 
for members of the public in relation to 
financial services firms. I was responsible for 
considering complaints arising from pensions 
and investments matters. In my role as an 
independent trustee I am able to use this 
experience to drive continuous improvement 
in the governance and administration 
of pension schemes. It’s really nice to be back 
working with the Taylor Wimpey scheme given 
my previous role. In my spare time I am 
renovating a 300-year old cottage which 
certainly makes a change to the day-job!”

Jessica Cochrane

As mentioned in the Chairman’s 

welcome, in September 2018, 

Steve Balmont stepped down 

as one of our Independent 

Trustees, and was replaced 

by his colleague Venetia Trayhurn 

(both representing the independent 

trustee company, ‘The Law 

Debenture Pension Trust Corporation 

plc’, which holds the formal 

appointment to the Board). Venetia 

had been working alongside Steve 

on the Scheme for the previous couple 

of years, so she was already very 

familiar with the work of the Trustee 

Board. Venetia was previously 

a qualified pensions solicitor and for 

many years was part of the legal team 

which advised the George Wimpey 

scheme - it really is a small world!

Venetia Trayhurn
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Keeping you  with... 
your trustees 

intouch

Richard Barraclough 
Re-appointed 1 December 2017 

Member Nominated Trustee

Denis Mac Daid 
Re-appointed 1 December 2017 

Member Nominated Trustee 

Venetia Trayhurn 
Law Debenture Pension Trust Corporation  

plc, Appointed 7 March 2013 (Venetia  

joined the Board on 22 September 2018) 

Independent Trustee

Robert Matthews 
Capital Cranfield Pension Trustees Limited 

Appointed 7 March 2013 

Independent Trustee

Anna Edgeworth 
Re-appointed 30 January 2017 

Chairman, Company Nominated Trustee

Ray Peacock 
Re-appointed 30 January 2017 

Company Nominated Trustee

Mike Lonnon 
Appointed 1 April 2018 

Company Nominated Trustee

Paula Wright 
Re-appointed 1 December 2017 

Member Nominated Trustee
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Keeping you  with... 
the Scheme’s finances & membership

intouch

+

Net Assets of the Scheme at 31 December 2017 2,378

Money coming in

Company contributions 29

Net return from investments (57)

Other income -

Total income during the period (28)

–

Money going out

Pension payments (86)

Lump sums on retirement and death (5)

Transfers out (25)

Administration costs (2)

Total outgoings during the period (118)

Net assets of the Scheme at 31 December 2018 2,232

The trustees are required to prepare an Annual Report and Financial Statements.  
This sets out (amongst other items) the financial details of the Scheme over each year.

The latest draft shows the position at 31 December 2018. 

While this is yet to be finalised, the draft financial details are shown below (all figures are shown in £million):

The Taylor Woodrow Fund and the 
George Wimpey Scheme merged on  
1 October 2013.

19,832 members

9,829 pensioners

10,003 deferred members

At 1 October 2013, there were

16,699 members

9,020 pensioners

7,679 deferred members

At 30 April 2019, there were
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As you will know, the Scheme has a member 

website www.taylorwimpeypensions.

co.uk although currently only a small 

proportion of the Scheme’s members have 

registered for access. However, getting online 

is a great way to keep in touch with your 

retirement benefits. 

What can I do online?

•  Get a current value of your annual 

pension and any benefits payable 

in the event of your death

•  Access a pension modeller so you 

can understand your options at different 

retirement ages

•  Update your address and expression 

of wish form details

• Access your latest P60 and payslip

•  Download key details about the Scheme 

including the financial statements, the 

last actuarial valuation and previous editions 

of intouch.

Have you registered your wishes? 

Your expression of wish form is a key piece 

of information that the trustees take into 

account when deciding on the benefits 

payable following your death. If you haven’t 

updated this recently, why not take the time 

to log in and update it now? 

How do I register?

Registering for online access couldn’t 

be simpler. You will need to:

1    Go to www.taylorwimpey

pensions.co.uk

2   Click on ‘Register’

   Follow the 3 simple on-screen 

instructions (you will need a note 

of your National Insurance number 

in order to register)

Once completed you will be sent 

a letter in the post with your unique PIN 

which you’ll need to use the first time 

you log in to your account. After that, 

you’ll just need your username and 

password that you’ll set up as part 

of the registration process.

Keeping you  with... 
your member website 

intouch

Stop Press! We can now publish 

individual transfer values online for 

a significant proportion of our deferred 

members. A transfer value is the cash 

value you would receive to invest 

in another pension scheme in exchange 

for giving up your Taylor Wimpey 

Scheme benefits.

 The transfer value is updated on 

a monthly basis in line with changes 

to financial conditions. 

3
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Keeping you  with... 
the Scheme’s funding position 

intouch

As we mentioned in last year’s 
intouch newsletter, the Scheme 
was virtually fully funded 
at 31 December 2017 with 
a shortfall of £10 million. 

By the end of March 2018, the shortfall had 

increased slightly to £23 million following 

which the Company decided to make an 

additional one-off contribution to the Scheme 

in April 2018 which made the Scheme fully 

funded. In accordance with the funding 

agreement reached with the Company 

following the last actuarial valuation, further 

Company contributions would then be 

suspended unless and until the funding level 

fell below 96%. At the time of the funding 

updates produced at 29 June 2018 and 

28 September 2018, the funding level 

remained above 96% and therefore 

contributions remained suspended. 

However, the funding update 

at 31 December 2018 revealed that 

the funding level had fallen to 93.9%. 

This was due to a number of factors but was 

principally because:

•  long-term interest rates fell during the 

last quarter of 2018 which had the effect 

of increasing the estimated cost of providing 

the benefits;

•  investment markets over the last quarter 

of 2018 suffered a significant amount 

of volatility (global shares fell a significant 

amount during the quarter) which 

impacted on the value of the Scheme’s 

investments; and

•  the trustees had to account for a one-off 

increase to the Scheme’s liabilities following 

a landmark High Court judgement in the 

Lloyds Bank case which will impact on the 

Scheme. This increased the Scheme’s 

liabilities by 1% or approximately 

£23 million. Further details on the Lloyds 

Bank case are provided on page 12.

As a result of the funding level falling 

below 96%, the Company resumed paying 

deficit reduction contributions to the Scheme 

from 1 January 2019 amounting to £40 

million per annum. The funding position 

of the Scheme continues to be monitored 

on a quarterly basis. 

As at 31 December 2018, the Scheme’s 
financial position was as follows: 

Estimated cost
of the benefi ts:

£2,376 million

The assets held
in the Scheme:

£2,232 million

Shortfall: £144 million

Funding level: 93.9%

Your Scheme: a helping hand for life after work8



When is the next 
actuarial valuation?
The next formal triennial actuarial valuation 

will take place as at 31 December 2019.

Where can I get 
further information?
The updated financial position is formally 

recorded in the 2018 Summary Funding 

Statement which can be found on the 

Scheme's website alongside other 

documents such as the 2016 triennial 

valuation. You can also request a copy 

of these documents from the Scheme 

administrator, Hymans Robertson (see 

the back cover for their website and 

contact details).
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1    Liquid Market Strategies

The trustees decided to appoint an 

additional liquid markets manager in relation 

to the Scheme’s Diversified Risk Premia 

(DRP) allocation to spread the assets 

amongst a greater number of managers. 

As a result, half of the allocation with AQR 

Capital Management (£188 million) was 

disinvested in early 2018 and invested into 

the Bridgewater Optimal Fund.

2    Scheme De-risking Triggers

The trustees decided to enhance the 

existing de-risking framework by adopting 

formal de-risking ‘triggers’. This means 

that when the Scheme’s funding level 

improves sufficiently, the trustees can take 

steps to capture the ‘gains’ and reduce 

risk in the portfolio.

3   Reviewing the Scheme’s Objectives 

Following the Scheme’s last valuation, 

the trustees reviewed the current 

investment, funding and risk objectives. 

It was agreed that due to the Scheme’s 

improved funding position, they would 

reduce the target for the Scheme 

to be fully-funded on a self-sufficient 

basis from the year 2030 to 2025. 

The trustees also agreed to reduce the 

maximum risk the Scheme aims to take 

in its investment strategy.

4   De-risking Steps

In June 2018, the trustees decided 

to reduce some of the risk in the Scheme’s 

investments by reducing its allocation 

to shares (also known as equity risk). 

It was therefore agreed to disinvest c.£60m 

from the Scheme’s Global Equity fund and 

reinvest the proceeds in liability matching 

assets which substantially reduces the 

Scheme’s overall risk.

Keeping you  with... 
the Scheme’s investments

intouch

During 2018 we have 
continued to work closely 
with our investment adviser, 
Redington, to ensure that 
the assets of the Scheme are 
invested appropriately and 
in a diversified manner. 

The long-term aim of the Scheme’s 

investment strategy is to grow the assets 

relative to the liabilities and ensure that 

members’ benefits can be paid with the 

highest possible degree of certainty. 

This requires a fine balance to be struck 

between investment returns, risk and liquidity. 

During 2018, the trustees made several 
key changes to the investment strategy: 
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At the end of 2018, the Scheme’s investments broke down as follows:

Present Value (GBP millions)Asset Class Weighting (%)

1 Includes the Scheme’s investments in: Volatility Controlled Equities, Diversified Risk Premia and Fund of Hedge Funds.
2 Includes the Scheme’s investments in: Corporate Bonds, Multi-Class Credit, Asset-Backed Securities and Opportunistic Credit funds.
3 Includes the Scheme’s investments in: Private Debt and Commercial Real Estate Debt funds.

Liability Matching Assets 642 28.9

Liquid Market Strategies1 598 26.9

Liquid & Semi-Liquid Credit2 488 22.0

Annuity Policies 218 9.8

Illiquid Credit3 143 6.4

Pension Funding Partnership 95 4.3  

Cash 19 0.9

Dividends/Withholding tax 11 0.5

DC Funds 5 0.2

Property 1 0.1

Total 2,220 100.0
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You may be aware of  
a recent High Court case that  
will have implications for all 
occupational pension schemes 
that were formerly contracted-
out of the State Earnings  
Related Pension Scheme. 

As the Scheme was formerly ‘contracted-

out’, the ruling will affect certain benefits that 

were built up in the Scheme during the 

period 7 May 1990 to 5 April 1997 known  

as a ‘guaranteed minimum pension’ (‘GMP’).

The case (Lloyds Banking Group Pensions 

Trustees Limited v Lloyds Bank plc) decided 

that inequalities between males and females 

inherent in the calculation of GMPs are 

discriminatory and trustees must therefore 

take steps to equalise member benefits  

to take account of these unequal GMPs.  

As a result, there may be a need to make  

a small adjustment to certain benefits  

to ensure compliance with the ruling.

It is, however, very early days and  

we have been working with our advisors  

to understand the implications of the ruling 

for the Scheme. At this stage we have 

received a broad estimate of the likely impact 

of the ruling on the Scheme’s liabilities which 

may increase by c.1%. Further detailed 

calculations will need to be carried out  

in due course. At the current time, the 

pension industry is waiting for further 

clarification from the High Court on certain 

aspects of the ruling and guidance from the 

Department for Work and Pensions and  

HM Revenue & Customs will also need  

to be considered. 

Further communications will be issued 

in due course to affected members. 

However, please note that this matter 

may take some time to resolve (12 – 24 

months) and any increases to pensions 

as a result are unlikely to be significant.

Keeping you  with... 
GMP Equalisation 

intouch
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Unfortunately, pension scams continue  

to be commonplace in the UK with fraudsters 

using ever more sophisticated methods  

to deprive you of your pension. Scammers 

can be articulate and financially 

knowledgeable, with credible websites, 

testimonials and materials that are hard  

to distinguish from the real thing. Scammers 

design attractive offers to persuade you  

to transfer your pension pot to them  

or to release funds from it. It is then invested 

in unusual and high-risk investments like 

overseas property, renewable energy bonds, 

forestry or storage units. Alternatively, they 

may just steal it outright. 

In January 2019 the Government passed 

legislation which banned companies from 

‘cold calling’ about pensions meaning you 

should not be contacted out of the blue 

regarding your pension, so if you are, then  

it’s most likely a scam!

How to spot a scam

Keep an eye out for the tell-tale signs 

commonly shown by scammers:

1. Being contacted out of the blue

2. Promises of high / guaranteed returns

3. Free pension reviews

4. Access to your pension before age 55

5. Pressure to act quickly

Four simple steps to protect 
yourself from pension scams

1     Reject unexpected offers - If you’re 

contacted out of the blue about your 

pension, chances are it’s high risk  

or a scam.

2    Check who you’re dealing with -  

check the Financial Services Register 

(register.fca.org.uk) to make sure  

 

that anyone offering you advice or  

other financial services is FCA-authorised.

3     Don’t be rushed or pressured -  

Take your time to make all the checks 

you need – even if this means turning 

down an ‘amazing deal’.

4   Get impartial information and advice.

For more information on pension scams  

and how to identify them, we suggest  

that you visit the ScamSmart website  

(www.fca.org.uk/scamsmart). This has lots 

of useful information about how to identify  

a scam and how to protect yourself. It also 

explains who to contact if you suspect that 

you are being scammed.

Be vigilant, it’s not worth the risk. Once you’ve 

transferred your money into a scam it’s likely 

to be too late. You face losing your entire 

pension pot as well as paying tax of up to 

55% on the amount or other additional fees. 

Keeping you  with... 
Pension Scams

intouch
Did you know? Scammers steal 
an average of £91,000 per victim. 
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Keeping you  with... 
changes to State Pension age and tax thresholds

intouch

Self-Assessment
If you have to complete a self-assessment 

tax return, you’ll need your P60 from the 

Scheme. This is available in the secure 

area of the Scheme website for you to view 

and download. If you have not opted 

to receive your P60 online then this will 

be sent to you directly. You can find details 

of the tax office and tax reference on the back 

cover of this newsletter.

Income Tax in Scotland is now set by 

the Scottish Government. The income 

tax bands that apply for Scotland can 

be found here: www.gov.uk/

scottish-rate-income-tax

An update on tax for the current tax year
Your income, including your pension income from the Scheme may be subject to income tax 

if it exceeds the thresholds below (for England, Wales and Northern Ireland for the 2019/20 

tax year).

Band Taxable Income Range Tax rate

No tax due £12,500 0%

Basic £12,501 to £50,000 20%

Higher £50,001 to £150,000 40%

Additional Over £150,000 45%

14 Your Scheme: a helping hand for life after work



When can I claim my 
State Pension?
The normal age at which most members  

will start to receive their pension from the 

Scheme is 65. In addition, most members  

will be eligible to receive the State Pension. 

The State Pension age is currently 65  

for men. For women, it is gradually increasing 

from 60 to 65 depending on when you were 

born. However, more changes are planned  

in the future. From this year, the State Pension 

age will increase for both men and women  

to reach age 66 by October 2020. The 

Government is planning further increases, 

which will raise the State Pension age from 

age 66 to age 67 between 2026 and 2028.

To find out your own State Pension age visit 

www.gov.uk/state-pension-age.
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Keeping you  with... 
each other

intouch

Christmas Get 
Together
5 December 2018 

This year’s Christmas get together went really 

well with 67 attendees at Cookeridge County 

Hall including new members from the  

North East and Birmingham! Please note  

that Bernard Grubb has kindly stepped  

in as representative for the Middlesbrough 

area as it does not have a representative.  

If you want to join the Yorkshire and 

Middlesbrough group then please  

do contact Bernard (details on page 19).

Taylor Woodrow 
Construction  
Midlands Reunion 
Club
Taylor Woodrow Construction Midlands held 

their 16th annual reunion club luncheon 

(pictured bottom left) at the Tillington Hotel  

in Stafford on Wednesday 10 April 2019.  

This popular event was attended by 43  

ex-colleagues who enjoyed a good meal and 

several hours of reminiscing about old times. 

We would very much like to make contact 

with other team members, particularly those 

who transferred to the USA in the 

1980s and would ask that they 

contact David Mather  

(email: davidmather1@

virginmedia.com or  

telephone 01785 227101).

Wimpey Scotland 
Reunion 
More than 40 Wimpey pensioners from  

the Scottish region gathered at the  

Cadder Freestone, Bishopbriggs on  

Thursday 25 October 2018 for their annual 

lunch. Once again everyone enjoyed meeting 

up with old friends. The photo shows some  

of those present including Jimmy Gow,  

Jerry Crawford, John Heath, Bob Spence, 

Sam Rennie and David Donnet. Regional 

Representative, George Sneddon, passed  

on the good wishes from the Chairman of the 

Trustees and also welcomed Joe Gribbon and  

Len Murray, who were attending for the first 

time. Any pensioner in Scotland who wishes 

to come along, and does not already receive  

an invitation, should contact George (details 

on page 19) before this year’s event, which  

will again be held in October.
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Wimpey Golf Society 
In September the Wimpey Golf Society  

held its 2018 meeting at Maidenhead Golf 

Club. Once again the golfers were blessed 

with glorious blue skies and “mid-seventies” 

temperatures. The golfers met for a chat 

and the traditional bacon roll and coffee 

before setting out on what proved to be  

a rather sun-dried golf course, somewhat 

lacking grass in many areas. However, 

some good scores were turned in, notably 

by Laurie Barrett, formerly of ME&C, who 

won the Challenge Cup narrowly pipping  

his old colleague Dave Barks. The latter  

had his consolation by taking home the 

Magnus Trophy for ‘over 70’s’. One of our 

‘younger’ members, Roger Neill of Wimpey 

Dubilier and Corporate Planning, was 

winner of the Donald MacPherson Quaich. 

For the third time in 4 years, Dick Fry won 

the ‘nearest the pin’ award and Peter Hart,  

who had to pull out of the golf this year,  

won the draw for ‘non–golfers’ attending 

the lunch afterwards. 

The event was enjoyed by all – so much  

so that there was an immediate, unanimous 

vote to return to Maidenhead in 2019.  

If you’d like to join us, please contact  

Mike Wood (on 0118 9403816 or e-mail 

mike.almiwood@btinternet.com) for 

details. Even if you are not a golfer, or have 

retired from the sport, you will be very 

welcome to join us for lunch. Better still, 

bring another colleague along with you  

to chat over old times!

From left to right: Roger Neill, Laurie Barrett and Dave Barks
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Taylor Woodrow 
Reunion Club
On Thursday 4 October, the Taylor Woodrow 

Reunion Club held its annual lunch at the 

Crowne Plaza, on the banks of the River 

Thames at Caversham Bridge, Reading.

Over one hundred team members attended 

including Peter Dawson who had travelled 

from Thailand, with many others travelling 

long distances from across the UK. But 

perhaps the greatest achievement was that 

of Bob Sullivan OBE, previously Head 

of TWC’s Safety Department, who at the 

age of 96 travelled from Basingstoke 

in Hampshire. 

Richard Morbey rounded off the event 

by giving a very entertaining personal account 

of his long and successful career with TW 

in which he saw at close quarters the 

Company’s many transformations culminating 

in the Taylor Wimpey we know today.

We are grateful to Taylor Wimpey for their 

support and to Martin and Maureen Freer 

for sponsoring the wine this year. Please 

make a note in your diaries for the 2019 

lunch, open to all former team members, 

which will take place on Thursday 

3rd October, as usual in the Crowne Plaza, 

Reading (to join, contact Brian Moere 

at bmoere1@gmail.com).

From left to right: Dick Crowder, Peter Dawson, 

Roger Blundell, Roger Browne.

Keeping you  with... 
each other

intouch
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Keeping you  with... 
your pensioner representatives

intouch

If you’re a former member of the George Wimpey Staff Pension Scheme, you may be aware of the network of pensioner representatives.

This is a voluntary network of former members who organise social events and help people stay in touch.

Current GWSPS Pensioner Representatives 

Name Telephone No Email address Region

Terry Coles 01789 507298 ctf.coles@talktalk.net Gloucs, Oxon, Wilts, Avon & Somerset 

John Edmonds 01752 701477 johnedmonds043@outlook.com Devon & Cornwall 

Wal Effi ngham 0151 6394686 or 07815315378 wal@effi ngham.org.uk Liverpool

Keith Glanville 029 2025 4227 or 07966 563310 Keith.Glanville@uk.issworld.com Cardiff 

Bernard Grubb 0113 2583408 m.grubb@btinternet.com Yorkshire & Middlesbrough 

John McGuire 00353 91591 639 - Ireland

Patricia Mosney 01489 781266 lamerton_mosney@btinternet.com Southampton 

Deryck Perry 01206 323951 deryckperry@outlook.com Witham 

George Sneddon 01436 675270 sneddies@btinternet.com Scotland 

Gordon Whitbread 01634 862162 whitbread431@hotmail.com Maidstone 

Ian White 01772 816841 ian.white4@live.co.uk Liverpool, Cumbria & North Wales
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If you have any queries about the Scheme, your pension benefits, or need 

to update your address or expression of wish form please contact Hymans 

Robertson, the Scheme’s administrators. Alternatively you can carry out any 

of these tasks via your online member account (website details below).

Taylor Wimpey Pension Scheme

Hymans Robertson LLP

20 Waterloo Street 

Glasgow G2 6DB

Email: taylorwimpey@hymans.co.uk

Tel: 0141 566 7578 

Fax: 0141 566 7788 

Overseas: +44 141 566 7578

Normal office hours are 9am to 5pm 

Monday to Friday. Outside those hours 

a voicemail system will operate.

Website: 

www.taylorwimpeypensions.co.uk

Your tax office and contact details

are as follows:

HMRC 

PO Box 1970

Liverpool 

L75 1WX

Tel: 0300 200 3300 (reduced rate)

The Tax Reference is 120/XA89893

Keeping ...intouch


